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There are no great schools without great teachers,
and no other profession is as important in shaping
the lives of the next generation. This must begin with
the right foundations. At the centre of this strategy is
the most significant reform to teaching in a
generation – the introduction of the Early Career
Framework (ECF). The framework will underpin a
step change in support for early career teachers,
providing a funded entitlement to a structured 2-
year package of high quality development. Careers
in teaching must be able to reflect the different lives
and aspirations of teachers. We will build on the Early
Career Framework, ensuring that it provides the
foundation for further professional development and
clearer career pathways for teachers, including
those who want to stay and excel in the classroom. 

At Salendine Nook High
School we pride ourselves
on offering support, CPD
and progression at every
stage of your career.
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The 4 main stages of a teacher's progression/career:

Senior Leadership
Headship
Executive Leadership

Development is based
on Leadership NPQs:



Initial Teacher Training (ITT) is based on
the ITT core content framework
The ITT Core Content Framework has been
designed to support trainee development
in 5 core areas – behaviour management,
pedagogy, curriculum, assessment and
professional behaviours. In order to
ensure congruence with the 8 Teachers’
Standards, the ITT Core Content
Framework is presented in 8 sections. 

SNHS welcomes Trainees from a wide range of institutions including PGCE
and SCITT students. We only place trainees in departments that are happy
and able to fully commit to supporting the trainee. This means that you will
always feel welcome and part of the team. We run a full suite of CPD
sessions, covering every aspect of your training needs. We also run ‘subject
days’ during which we share good practice with our trainees and trainees
from nearby schools. Our tutors gain additional experience by visiting and
observing trainees at other schools.

Trainees are not expected to be fully
competent teachers until towards the end of
their training, and they need to experience
the agonies and triumphs of learning to
teach, preparation and planning, organising
work, evaluating and assessing in a
supportive and challenging school
environment.

Trainee
Teacher

SNHS has a Teaching and Learning Hub that has
sections on resources, research, blogs and sharing good
practice. All of this can be accessed by our trainees. On
the hub, there is also a section dedicated to ITT.
We also have a Teaching and Learning group that
meets regularly. We are always looking for new
members, and trainees are very welcome to join and
bring new ideas.

At SNHS...



behaviour management
pedagogy
curriculum
assessment
professional behaviours

From September 2021 there will be a funded
entitlement to a structured 2-year package of
high-quality professional development.
It includes sections on:

The provision of the ECF is delivered and quality assured throughout the academic
year by a team of experienced Mentors and Induction Coordinators. This ensures
you receive the best training, support and CPD available. In each year of your ECT
period you will undertake 2 progress reviews and 1 assessment against the Teacher
Standards. These will be undertaken by an experienced Induction Tutor that will
provide detailed feedback on your progress.  Our hub, CKTSH will provide 2 years of
new, funded, high quality training for early career teachers via Ambition Institute
(our national provider).

The demands of starting working life are
substantial in most professions. This can be
particularly pronounced for new teachers, who
must get to grips with a new set of skills and
the challenge of being constantly on show
and in demand from multiple directions in
each lesson.
Teaching shapes the life chances of the next
generation. It is unique in helping others to
realise their potential, shaping their future and
the future of society. The way in which people
enter and take their first steps in a teaching
career – including the support they receive –
should reflect the importance of this vital
profession.  

The first few years of teaching can be
tough.
This last 2 years have been uniquely
challenging, with virtually all early career
teachers having had a disrupted initial
teacher training (ITT) experience, making it
more important than ever that those
starting their careers receive quality
support.

At SNHS...

The early career framework (ECF) was designed to
make sure early career teachers focus on learning
the things that make the most difference in the
classroom and their professional practice.
The core induction programmes include high-
quality development materials, underpinned by the
ECF, which will support early career teachers to
develop the essential knowledge and skills to set
them up for a successful and fulfilling career in
teaching. A 2-year induction will have no adverse
impact upon early career teachers’ pay or career
progression opportunities. Early career teachers will
still be able to progress on the pay scale as current
arrangements allow, both during and after
induction. 

Early Career
Teacher

SNHS has a Teaching and Learning Hub that has sections on resources, research,
blogs and sharing good practice. All of this can be accessed by our ECTs. On the
hub, there is also a section dedicated to ECTs.
We also have a Teaching and Learning group that meets regularly. We are always
looking for new members, and ECTs are very welcome to join and bring new ideas.



You will have an initial budget
of £400 to book on CPD that

suits you. Use this link  to book
your training.

What to expect at SNHS
 

SNHS has a Teaching and Learning Hub
that has sections on resources, research,
blogs and sharing good practice. All of

this can be accessed by our ECTs. On the
hub, there is also a section dedicated to

ECTs. Use this link to accessthe Hub.
 
 

 Our T and L group meets
regularly. We are always
looking for new members,

and ECTs are very welcome to
join and bring new ideas.

Our monitoring
systems are

supportive and
non-judgemental.
Log in to  'Lessons

Learned' 
to see the

observations that
we record.

We want our ECTs to enjoy their time at SNHS
and to have a positive experience in their first
two years of teaching and beyond.

Free
lunches
Free lunch for year first
year from our canteen.

Early Career
Teacher

MORE ABOUT THE

Tea, cake
and chat.
Spend an hour with a
member of SLT every
term to let them know
how things are going.

Laptop
You'll receive a laptop
to use in or out of
school. 



Rachel Kay

Lead Practitioners

MORE SUPPORT...

Katie Morton John ParryLaila Jelfs

Our four Lead Practitioners are here to support the teaching and
learning across the whole school. They also work within their

departments and with individuals to develop pedagogy. They are
key members of the Teaching and Learning group, and take every

opportunity to share good practice . Additionally, they can
signpost bespoke CPD and support for colleagues. 

Arron Flynn Shanna Babar

Our ITT and ECT coordinator and professional mentor are here to
ensure that our trainee teachers and early career teachers are

fully supported during their time at SNHS.

ITT and ECT coordinator ITT and ECT professional mentor



Leading
Teacher

Development

Leading Teaching Leading
Behaviour and

Culture

People entering and moving through 
the teaching profession should be able to
identify and pursue clearer career pathways
that meet their interests and expertise. This
will of course continue to include traditional
leadership routes, but it now also includes
the ability to develop in the specialisms and
professional knowledge that flow directly
from the core areas of practice covered by
the ECF. 

SNHS has a Teaching and Learning Hub that has sections on resources,
research, blogs and sharing good practice. All of this can be accessed by
all our staff. We also have a Teaching and Learning group that meets
regularly. We are always looking for new members, and established
teachers are very welcome to join to share their wealth of knowledge and
experience.
We understand that every teacher wants to develop, and we are always
happy to discuss your progression so that we can support your growth and
development. We often promote from within as we recognise that we have
a talented and committed staff body. 

Leading teacher
development
Leading Teaching
Leading Behaviour and
Culture

Development is based on
Specialist NPQs:

This is for developing teachers who
have, or are aspiring to have,
responsibilities for leading teaching
in a subject, year group, key stage
or phase. Leading teaching is
complex. Although the role varies,
many phase leaders, key stage
leaders, heads of department (or
similar titles) are considered to be
part of the middle leadership team.
They often directly manage a team
of teachers and their work is
focussed on supporting effective
teaching across the school. 

Developing teachers who
have responsibilities for
leading behaviour and
culture. This qualification
is for those whose role
includes ensuring schools
are calm and orderly
places, by focusing on
behaviour management
and pupil wellbeing

Supporting the training and
development of others. This for
teachers who have, or are
aspiring to have, responsibilities
for leading the development of
other teachers in their school.
They may have responsibilities for
the development of all teachers
across a school or specifically
trainees or teachers who are early
in their career. 

Experienced
Teacher 
and Middle
Leader

Specialist NPQs

At SNHS...



Senior
Leader

Heads Executive
Leader

an experienced middle leader
a deputy headteacher
an assistant headteacher
other senior staff
This includes senior leaders working across
more than one school, for example, directors
of teaching school alliances.

Who can apply
You should be, or aspire to be, a senior leader
with cross-school responsibilities, for example:

develop knowledge and skills
across 6 content areas, which
set out what an effective
executive leader should know
and be able to do
have the opportunity to develop
up to 7 important leadership
behaviours, which set out how
an effective leader should
operate
complete a final assessment
that evaluates your capability
against the knowledge and skills
set out in the 6 content areas

National Professional
Qualification for Executive
Leadership (NPQEL)
Develop the skills, knowledge and
behaviours that a high-performing
executive leader needs. Study can
last between 2 academic terms
and 18 months.
During this time you will:

develop knowledge and
skills across 6 content
areas, which set out what
an effective senior leader
should know and be able to
do
have the opportunity to
develop up to 7 key
leadership behaviours,
which set out how an
effective leader should
operate
complete a final
assessment that evaluates
your capability against the
knowledge and skills set out
in the 6 content area

National Professional
Qualification for Senior
Leadership (NPQSL)
Develop the skills, knowledge
and behaviours that you need
to be a high-performing senior
leader in schools. Study can
last between 2 academic terms
and 18 months.
During this time you will: develop knowledge and skills

across 6 content areas, which
set out what an effective
headteacher or head of school
should know and be able to do
have the opportunity to develop
up to 7 important leadership
behaviours, which set out how
an effective leader should
operate
undertake a placement at a
school, in a different context
from your own, for a minimum
of 9 days
complete a final assessment
that evaluates your capability
against the knowledge and skills
set out in the 6 content areas

National Professional
Qualification for Headship
(NPQH)
Develop the skills, knowledge and
behaviours that you need to be a
high-performing headteacher.
Study can last between 2
academic terms and 18 months.
During this time you will:

Senior Leaders,
Heads and
Executive Leaders
To become a...



“Relationships are at the heart of what we do”
– Mr. Darren Christian, Principal

 
 

Our Mission
Salendine Nook is an inclusive community school, which places great emphasis on relationships and

wellbeing. We provide a first class education to our students, so that all can achieve their unique potential.
 
 
 
 

Our vision
 Our Students are resilient, confident and fully engaged in their learning.

 
Our Staff are highly skilled and fully committed to their work.

 
Our Parents fully support our students in developing the skills, knowledge and understanding required to

succeed.
 

Our Governors are experienced and committed members of the community who support and challenge the
school in driving towards our ambitions.

 
 
 
 

Our Teaching and Learning Vision 
At Salendine Nook High School our aim is to develop and secure outstanding teaching. With the best

teaching, our learners will move on to their next stages equipped to succeed.
 

Achieving our Vision:
We strive to unite our teachers through consistent whole school practices in a collaborative and non-
judgmental way. Our CPD offer will provide a holistic approach to whole school improvement, whilst
maintaining focus on evidence-based research.  We will invest in our teachers and prioritise their

bespoke development needs by creating a culture of exploration and experimentation. Sharing good
practice and peer to peer support will develop trust, confidence, motivation and inspiration. 

 


